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PERFORMANCE AGREEMENT
2019/2020 FINANCIAL YEAR

Ma

A

de and Entered into by and between
THE GREATER Glyan; MUNICIPALITY

Herein represented by
MUNICIPAL MANAGER, MM CHAUKE

{(Herein after réferred to as the “Employer

”)

And

MHANGWANA D, CHIEF FINANCIAL OFFICER

(Herein ang after referred o as the “Empioyee”)

For the period
g1 December 2019 - 3p June 2020
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(i)  The pParties wish to ensure that they are clear about the goals to pe achieved, ang

(V) The Parties wish to ensure that there i compliance with the PMS Policy and the

NOw Therefore the Parties agree as follows:

DEFINITIONS

MFMA
FINANCIAL YEAR
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Integrateq Development Plan
Service DeJivery Budget lmplementaﬁon Pian
Portfolio of Evidence

Key Performance Area

Key Performance Indicator

Municipa Finance Management Act

- refers to the 12 Mmonth periogd which the Organisation determines ag
its budget year.
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Integrated Development Plan (IDP) 2019/20, the Service Delivery and Budget
Implementation Plan (SDBIP) 2019/20. The afore-mentioned documents have been adopted
as working documents of Greater Giyani Municipality and therefore, shall be the basis of
performance assessment,

2. PURPOSE OF AGREEMENT

The purpose of this agreement is fo:-

2.5 Use the performance agreement as the basis for assessing whether the employee has
met the performance €Xpectations applicable to his/her job:

2.7 Give effect to the empioyer's commitment to a performance-orientated relationship with
its employee in aftaining equitable and improved service delivery.
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financially viable when it comes to Cost Coverag

the municipality so that no grant funding is foreg
To coordinate Environmental

one
Community Services

Health Services,
Environmental and Waste Mmanagement Parks and

Libraries, Safety and Security,

Recreation as well as Disaster
ters

management to decrease community affected by disas

Technical Services To ensure that the service delivery requirements fo

I roads are met and mMmaintenance of

water, sewerage and electricity are conducted for access to basic services as well asno
less than an average of 100% MIG expenditure

To direct the Greater Giyani

{
\

“ocal Economic
"Development

Municipality's resources for advanced economic

owth through appropriate town and infrastructure

Corporate Services

orientated administrative systems.
Ensuring 100%

compliance to the Skills Development Pian
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4. COMMENCEMENT AND DURATION

Personal Development Pian is concluded be
financial year or part thereof.

replaces this Agreement.

4.3 This Agreement will terminate on the termination of the empioyment contract entered
into by and between the parties for whatever reason

5. PERFORMANCE OBJECTIVES

51 The Performance Plan Annexure "A" sets out:

3.1.1  The performance objectives and targets that must be

and:

met by the Employee

5.1.2  The time frames within which those performance

objectives and targets must
be met,

5.2The performance objectives and targets reflected in Annexure

Employer in ‘consultation with the Employee, and are based on t
Budget of the Empioyer and shail include the following:

“A" are set by the
he IDP, SDBIP and
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522  The key performance indicators ang Mmeans of verification that provide the

Key objective has been achieved:

523  The target dateg that describe the timeframes in which the work must pe
achieved:

524  The weightings showing the relative importance of the key objectives to each

change is made.

5.7 The provisions of Annexure vg may be amended by the Employer when the
Employer's performance Management System is adopted, implemented and/or amended
as the case may be.

59 Disclosure of Financia Interests Annexure “c» set out the financial interests of the
employee
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6. PERFORMANCE MANAGEMENT SYSTEM

6.1 The Employee agrees to participate in the performance management system that the
Employer adopts or introduces for the municipality, management and municipal staff of

the municipality.

6.2 The Employee accepts that the purpose of the performance management system will be
to provide a comprehensive system with specific performance standards to assist the
municipality, management and municipal staff to perform to the standards required.

6.3 The Employer shall consult the Employee about the specific pérformance standards that
will be included in the performance management system as applicable to the Employee.

6.4 The Employee undertakes to actively focus towards the promotion and implementation of
the Key Performance Areas (KPA's), inciuding special projects relevant to the
Employee's responsibiiities, within the local government framework.

6.5 The criteria upon which the performance of the Employee must be assessed consist of
two components, both of which must be contained in the performance agreement-

6.5.1 The Employee must be assessed against both components, with a weighting of
80:20 allocated to the Key Performance Areas (KPA's) and the Core Competency
Requirements (CCR's), respectively.

6.5.2 Each area of assessment will be weighted and will contribute a specific part to the
total score.

6.5.3 KPA's covering the main areas of work will account for sighty percent (80%) and
CCR's will account for twenty percent (20%) of the final assessment.

6.6 The Employee's assessment will be based on his/her performance in terms of the
outputs/outcomes (performance indicators) identified as per the performance plan which
are linked to the KPA's, which constitute eighty percent (80%) of the overall assessment
result as per the weightings agreed to between the Employer and Employee.
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Institutional Development and I
Transformation

2. Good Governance and Public Participation | 25

3. Local Economic Devélopment (LED)

4. Municipal Financial Viability and 70
Management

5. Basic Service Delivery and Infrastructure 0

8. Spatial Development 0

TOTAL 100%

- 6.7 The key performance areas related to the functional area of Employee shall be subject to

TN

negotiation between the Employer and the Employee.

6.8 The CCRs will make up the other 20% of the Employee's assessment score as follows:

Leading competencies
Strategic * Impact and Influence Provide and direct a vision for the institution, and 10
Direction and * Institutional Performance inspire and deploy others to delivery on the
Leadership Management strategic institutional mandate
* Strategic Planning and
Management
L * Organisational Awareness
People * Human Capital Planning and Effectively manage, inspire and encourage 10
Management Development people, respect diversity, optimise talent and
* Diversity Management build and nurture relationships in order to

* Employee Relations Management achieve institutional objectives
* Negotiation and dispute

Management ‘
Programme and | ¢ Programme and Project Planning Able to understand programme and project 10
Project and Implementation management methodology; plan, manage,
Management * Service Delivery Management monitor and evaluate specific activities in order

* Programme and Project to delivery on set objectives

Monitoring and Evaluation
Financial * Budget Planning and Execution Able to compile, plan and manage budgets, 10
Management * Financial Strategy and Delivery control cash flow, institute financial risk

* Financial Reporting and Monitoring management and administer procurement
processes in accordance with recognised financial
practices. Further to ensure that all financial
transactions are managed in an ethical manner
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. Change Vision and S:crategy

Able to direct and initiate institutional

Change
Leadership * Process Design and improvement transformation on all levels in order to
» Change Impact Monitoring and successfully drive and implement new initiatives
Evaluation and deliver professional and quality services to
the community
Governance * Policy Formulation Able to promote, direct and apply 10
Leadership * Risk and Compliance management | professionalism in managing risk and compiiance
* Cooperative Governance reguirements and apply a thorough
understanding of governance practices and
obligations. Further, able to direct the
conceptualisation of relevant policies and
enhance cooperative governance relationships
Core Competencies
¢ “wal Able to identify moral triggers, apply reasoning 10
\competence that promotes honesty and integrity and
consistently display behaviour that reflects moral
competence
Planning and Able to plan, prioritise and organise information 10
Organising and resources effectively to ensure the quality of
service delivery and build efficient contingency
plans to manage risk
Analysis and Abie to critically analyse information, challenges 5
Innovation and trends to establish and implement fact-based
solutions that are innovative to improve
institutional processes in order to achieve key
strategic objectives
Knowledge and Able to promote the generation and sharing of 5
Infarmation knowledge and information through various
Management processes and media, in order to enhance the
» collective knowledge base of local government
L _Tmmunication Able to share information, knowledge and ideas 5
in a clear, focused and concise manner
appropriate for the audience in order to
effectively convey, persuade and influence
stakeholders
Results and Able to maintain high quality standards, focus on 5
Quality Focus achieving results and objectives while
consistently striving to exceed expectations and
encourage other to meet quality standards.
Further, to actively monitor and measure results
and quality against identified objectives
Core Competencies 100%
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7. EVALUATING PERFORMANCE

7.1 Annexure "A" to this Agreement sets out:

7.1.1  The standards and procedures for evaluating the Employee's performance; and
7.1.2 The intervals for the evaluation of the Employee’s performance.

7.2 Despite the establishment of agreed intervals for evaluation, the Employer may, in
addition, review the Employee's performance at any stage while the contract of
employment remains in force.

7.3 Personal growth and development needs identified during any performance review
discussion must be documented in a personal development plan as well as the actions.

7.4 The Employee's performance will be measured in terms of contributions to the goals
and strategies set out in the Employer's IDP.

7.5 The annual performance appraisal must involve:
7.5.1 Assessment of the achievement of results as outlined in the performance plan-

(i) Each KPA should be assessed according to the extent to which the specified
standards or performance indicators have been met and with due regard to ad
hoc tasks that had to be performed under the KPA.

(iiy An indicative rating on the five-point scale should be provided for each KPA.

(i) The applicable assessment rating calculator must then be used to add the

scores and calculate a final KPA score.

7.5.2 Overall rating is calculated by using the applicable assessment-rating calculator.
Such overall rating represents the outcome of the performance appraisal.

Page 11 of 31
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7.6 The assessment of the performance of the Employee will pe based on the foliowing
rating scale for KPA's -

Performance far exceeds the standard expected
of an employee at this level, The appraisai
indicates that the Employee has achieved above
fully effective results against all performance
criteria and indicators as

specified in the PA and Performance plan and
Maintained this in all areas of
Responsibility throughout the year.

ufsféndmg
Performance

Performance Performance is significantly higher than the

significantty Standard expected in the job. The appraisal
above , indicates that the Employee has achieved above
expectations

fully effective results against more than half of the
performance criteria and indicators and fully
achieved ali others throughout the year,
Performance fully meets the standards expected
in all areas of the job. The appraisal indicates that
the Employee has fully achieved effective results
against all significant performance criteria ang
indicators as specified in the PA and
Performance Pian.

Performance is below the standard required for
the job in key areas. Performance meets some of
the standards expected for the job.

The review/assessment indicates that the
employee has achieved below fully effective
results against more than half the key
performance criteria and indicators as specified in
the PA and Performance Plan
Performance does not meet the standarg
performance expected for the job. The review!
Assessment indicates that the employee has
achieved below fully effective resuits against
almost all of the performance criteria ang
indicators as specified in the PA and
Performance Plan, The employee has failed to
demonstrate the commitment or ability to bring
performance up to the level expected in the joh
despite management efforts to encourage
improvement,

Fully effective

Performance
not fully effective

Unacceptable
Performance
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7.7 For purposes of evaluating the annual performance of the Employee an evaluation panel

constituted of the following persons must be established-

7.7.1 Municipal Manager

7.7.2 Municipal Manager from another Municipality
7.7.3 Chairperson of the Performance Audit Committee

7.7.4 Member of Executive Council

The PMS Manager must provide secretariat services to the evaluation panel referred

to in sub regulations (d) and (e).

8. SCHEDULE FOR PERFORMANCE REVIEWS

8.1 The performance of the Employee in relation to his/her performance agreement shall be
reviewed on the following dates with the understanding that reviews in the first and third

quarter may he verbal if performance is satisfactory:

1 July - September Before end of October 2019 Inférmal reviews
performance is
satisfactory, if not
satisfactory the reviews
will be formal

2 October Before end of January 2020 | Formal

December (Midyear Review)

3 January - March Before end of April 2020 Informal reviews if
performance is
satisfactory, if not
satisfactory the reviews
will be formal

4 April- June Before end of September | Formal

2020 (Annual Review)
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8.2 The Employer shall keep a record of the mid-year review and annual assessment
meetings.

8.3 Performance feedback shall be based on the Employer's assessment of the Employee's
performance.

8.4 The Employer will be entitled to review and make reasonable changes to the provisions
of the performance plan from time to time for operational reasons on agreement between
both parties.

8.5The Employer may amend the provisions of the performance plan whenever the
performance management system is adopted, implemented and/or amended as the case

may be on agreement between both parties.

9. DEVELOPMENTAL REQUIREMENTS

9.1 A Personal Development Plan (PDP) for addressing developmental gaps is attached as
"ANNEXURE B" and shall form part of this agreement.

10. OBLIGATIONS OF THE EMPLOYER

10.1  The Employer shali:

10.1.1 create an enabling environment to facilitate effective performance by the
Employee;

10.1.2 provide access to skills development and capacity building opportunities;

10.1.3 work collaboratively with the Employee to solve problems and generate solutions
to common problems that may impact on the performance of the Employee;

10.1.4 on the request of the employee delegate such powers reasonably required by the
Employee to enable him/her to meet the performance objectives and targets
established in terms of the agreement; and

10.1.5 Make available to the employee such resources as the Employee may
reasonably require from time to time assisting him/her to meet the performance
objectives and targets established in terms of the agreement.
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Greater Giyani Municipality ! (\J\




11. CONSULTATION

11.1  The Employer agrees to consult the Employee timeously where the exercising of the

Employee powers will have amongst others—

11.1.1 A direct effect on the performance of any of the Employee's functions;

11.1.2 Commit the Employee to implement or to give effect to a decision made by the
Employer;

11.1.3 A substantial financial effect on the Municipality.

11.2  The Empioyer agrees to inform the Employee of the outcome of any decisions taken
pursuant to the exercise of powers contemplated in 10.1 as soon as is practicable to

enable the Employee to take any necessary action without delay.

12. MANAGEMENT OF EVALUATION OUTCOMES

12. The key to a developmentally oriented performance management system towards
inadequate performance is to promote improvement through feedback, learning and
support, rather than judgement, sanctions or punishment.

12.2 Performance appraisal feedback shall be conveyed to employees in writing or
discussed with employees on a regular basis to prevent a scenario where employees
only find out about the gaps in their performance during mid-year or during the final

review,

12.3 The evaiuation of the Employee's performance shail form the basis for rewarding

outstanding performance or correcting unacceptable performance

12.4 A performance bonus ranging from five percent (5%) to fourteen percent (14%) of the
all-inclusive remuneration package may be paid to an employee in recognition of
outstanding performance, subject thereto that , in determining the performance bonus
the relevant percentage is based on the overall rating, calculated by using the

applicable assessment-rating calculator; provided that-
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12.4.1 A score of one hundred and thirty percent (130%) to one hundred and forty
nine percent (149%) is awarded a performance bonus ranging from five percent
(5%) to nine percent (9%); and

12.4.2 A score of one hundred and fifty percent (150%) and above is awarded a
performance bonus ranging from ten percent (10%) to fourteen percent (14%).

12.5 The performance bonus referred to in 12.4 here above is payable annually and
constituted as follows

130 -133 5
134 137 6
138-141 7
142 145 g
146 7149 5
150 153 10
154 157 11
168 < 161 12
162 - 165 13
166 = 167 14

12.1  Inthe case of unacceptable performance, the employer shall —

12.1.1 Provide systematic remedial or developmental support to assist the employee to
improve his/her performance; and

12.1.2 After appropriate performance counselling and having provided the necessary
guidance and/or support and reasonable time for improvement in performance,
and performance does not improve, the employer may consider steps to
implement a disciplinary process that will be guided by the Labour Relations Act
66 of 1995.

Page 16 of 31 W
Greater Giyani Municipality




N

13. PERFORMANCE BONUS

In accordance with PMS Policy, a Performance bonus must be paid once a year provided

the Municipality has budget for bonuses, after

13.1 the annual report for the financial year under review has been tabled and adopted by
the municipal Council;

13.2  an evaluation of performance in accordance with the provisions of section 7 of this

agreement; and

13.3 approval of such evaluation by the municipal Council, as a reward for outstanding

performance.

14. DISPUTE RESOLUTION /APPEAL
14.1  Dispute on performance agreement / performance evaluation

14.1 In a case where the employee is not satisfied with the assessment proceedings or
results, the employee must apply in writing for reconsidering the performance
review. The application for the appeal must be submitted within 14 working days
from the date in which the assessment feedback has been communicated with
the concerned employee. The employee shall look for a representative for
assistance and support, example, Union Representatives.

14.2 The application must be submitted to the Municipal Manager and the Municipal
Manager must appoint an Appeals Committee to deal with such appeals. The
findings of the Appeals Committee should be forwarded to the Municipai
Manager with recommendations. The Municipal Manager must make a final
decision on the matter and his/her decision wili be regarded as final and binding.

Page 17 of 31
Greater Giyani Municipality _
. ) [\J\ )




15. GENERAL

15.2 Nothing in this Agreement diminishes the obligations, duties or accountabilities of the

regulations, circulars, policies, directives or other instruments.

15.3  The performance assessment results of the Employee shail be submitted to the
Council within fourteen (14) days after the conclusion of the assessment.

Thus done and signed on this Q&day of December 2019,

AS WITNESSES:

2., @U/‘
el

Thus done and signed on this _@_gday of December 2019.

AS WITNESSES: ™~

: Uy

2. VT ?@)’&b&ﬁo.
J

CHIEF FINANCIAL OFFICER

MUNICIPAL MANAGER

Page 18 of 31
Greater Giyani Municipality




Anedpiungy lueAin Js1ea.in
L€ JO 6T a8eq

wAldwon

enp

S eny

e [ ]
aseq
]
nuaa
20ue
yus
o]
S HEY
Sdv 1sAs
A Hwgns 1
ijed pue us
1210 SpAo2aL uop 6107 ade
uourdgp N Jurdaay udo aunf 6T0¢ | ueuw
upny e sy 1 0cAqu uo aunr | (eppu Bun
pal >_w;o__smEm._u_ Ipny | owudo | wdp 0gAq | euy | soday
O | woday | yenbun uone 1| anne(siSa) po Py | upny | uoiwdg | ano
1| upny jo 3 Yum 3 | yiren pa wpny p
ulurerqo bun

ALITIGVIA ANV INIWIOVYNYIN AONVNIL IVIDINNIA °S VdM

0Z/610Z - NV1d HINVINIOLIAd (T 3eq) v TINXANNY



- ]
h\d\ \ % Aujedidiuniy IueAls 151910

T€ 40 gz 95ed

gUE] Swa

wageuew M 6T07T | pam 6T07 | 1SAs

Al | 01maInad | 3insl aunf | Al aung }

A fled [ yeapay 591 0f | 249m 0gAq | uaw

Hajens 121U 1uasald | ajod Aq pa s | sepiod | ade

A8ayens | A8a:jens 2 Ny Uy 1| malrad | 1jod jusws | uew
OMUSASL | 3nu3Adl | MUdADL %MMMNMH e | awyedap | uaw | sajod s | Jueyud | |enu u
anoud QM onoid QM ro mww EEEQW Aio i 1syloAq | oou | uawa | wadu | snusaal | euy | swad
j0 | Jouor 1o uone 4| sindurioy | equa | oueyua | eyua ayr | sao | euepy
$| uopeu | uopeyu | jeIUSW uonEI leugy sw | nsi | ate sapyed | anu 9 any | malAag | adunl anu
Moday | awspdwy | swarduy a(dwy ; swapdw] | JesedQ | 00Ul | IWPY | 31D | BYI pUIS | aAsY | nuandy | anay ol 01l | onay

aseq

3

NUIA

20ue

yua

0l

Swa

1sAs

Ay }

led usw

21U a8e

niA 610¢ 610¢ | uew
ue puny aunr | ads aunf | |eiau Sun
1oday juads luads | juads uads Alg | paiedoe 0 Aq 19 0€ Aq | euy | Joday
8u | 188png | 1e8png | 198pnq | 3198png 000 uone i OHAl | Suip ads | 3png wads | an0 pue
tpuads DI Ol oI ol SIT Asiu | 918 | J0% Q0T | usds | 123png | OlA | 198png | sdwn 12
DIW 0% 40 % 0% 0% 64 | OIN | wpy | 315 | Buipuads | ol | 9IN% | %00T | DIN% | oL | Spng




/ Aljedpiuniy 1ueAlD 121210

TE£J0 1Z 98ed

2UNo) Aqp At | angnd oy 01 p21 sem | leuiy | euy | Joday
pue | aaocsdde uonie J 128pnq 19 | ywgns 19 2yl | aao pue
123pnq 128pnq |euol 2w [ nsw | s1e yeap | png | 198pnq | 8png | jwgns | adun 19
[Bul4 [eud v/N v/N V/N | 1esedo | ooul | 1wpy | 319 | Syijel | |euld jeuld | |euly ol ol | 8png

|lercidde aseq

Joj ]

jtounoo NUIA

01 Hwgns due

ua yua

waseuew o1

0} SIIE]

Heap ays 15As

A1 1uasald ydord 1

lled | 198pnq 020z 13} yadew | udw

uon 121U 3yl a1 yalew | unod 1€ Aq | 28e

njosay ny | eplosuc) TEAQ| 01 p| |PDUnod | uew
{ [1aunod e Su [1ouncl | Iqel 0} | je1au dun
1PunoD 01 Ao | awpedap 0} sem | 198png | euy | Joday
pue p3|qel uoile 1 wouy 19 | pIger 19 Yeip | IA0 pue
4 | 31@8pnq 198png [euo] W | Aisiu | o3e 123png | 8png | 128pnqg | 8png ayy | Jdun 12
Heuq v/N Helq v/N V/N | lesadQ | ooul | twpy | 219 P07 | Yeug Heiq | yeiq | 3ge1o0l ol | 2png

aseq

C]

‘jenoidde NU3A

104 Paue

|1ouncd yua

03 Jwigns 01

S e




-
i Anjedpiuny 1ueAID J31ea4D

1€ Jo TT @8ed

0] Jwigng nsny nuaa

dunssw 1€ oue

Jue 6T0Z oyl yua

6107 wadeuew 1snSny uo 6107 0}

1sn8ny ol i oy | n3ny | swa

¢ Juasaid 1 Aoy | o1y 1€ | 38As

Aq oy A1 | uswanels o1pal | wgns | Aq Dy 1

0} po ijed |elsueul ywgns pue 015JU | usw

jJwgns D | papdwod pue pa pal | swalels | o8e

s1ua pue p N a2yl dwoa | dwoa || uew
EM:H 3ndwod HUE | MIIADY ‘1 51 SJua | sems | ejouBul{ | [EIDU Sun
|e Su AlD | udwalels | usw | walels | uaw | |enuuy | euy | Joday
1pueuly awalels uogne J |eiouewyy | a1e1s e | =a31e1s Ayl o pue
3 10 | jeuol 2w | nsw | ae ayl | |epu | pueud [e1d | jwgns | adw 19
Ado) v/N v/N v/N | epueuly | 1eaadQ | odu] | 1wpy | 24D ajidwoe) | eu4 | jenuuy | ueuly o} oy | 3png

aseq

]

[eacsdde NUIA

|BUl} 1O} aoue

198pnq yua

ay1 0l

Huwigns Swa

pue 020Z | 1sAs

A sinduray 12 Ae 1

ijed | eiodioou| 0z0z | unoo 1€ Aq | usw

uon : 121U "4l 3yl Aepy ol |bunod | a8e

njosay n yim uo| TeAq | pomn 01| uew
[ i [Punc) . lue | 1edionnsed [I2unod | wgns ; 198png | |eidu 3unl




N

Anjedpiunpy wuedio 1218810

1€ Jo £Z 93ed
Jo 8yi 01 led | AgaoAeny uo gz Aq yum | usw
Juaw HWgns 121U 2yl | I1ssiw | JoAey lohepy | 28e
Spam pue nw | oluwgns | gns | 01 pal 01 p3 | uew
ouoe Hodals ue pue Y| Hwgns wgns | |edU sun
s, Z/ U AD | uodaizz | odaa | uodoy Modad | euy | Jodasy
0| oAewy’ 01)335 uolje J uoI3Ias 44 ZL | 101E {4eRA | BA0 pue
4 | noday ayy a |[eUO] 3w | nswu| |a1e ayt uo | uoRAS | Jput | -pIN z£ | Jdun 12
| ZL08S V¥/N V/N | ndwod V/N | 1es2dQ | ooyl | 1wpy | 349 apdwo) | 13998 T | MSN | uoloes ol | 3png
0¢0¢ | 9seq
aunf 3
0€ AQ | nuaa
‘leacadde yluow | IJue
10} ayljo | yus
JUNod pu2 ay) 0l
0} Hwgns 0zZ0t¢ 9ye | sie
Soi ‘pua aunf shep o1 | 15As
nseal| Ay Yjuow oc Ag A uiypm A i
Aq lled | uoye sAep uo | Jnseas] 8T/ | Inseau) | uoaw
113084 1Dlu | 0T Biydm | Issitd 01 pa) | LTOT o}pa | a3e
Jo 5 Nl Ainseadl | gns | pwgns ul | nwgns | uew
Wswa | spodas | suodas | podas | spodal fue | o1 pwighs 14| 2901s| psin| suodsa | |eDU gun
apam 1z 1L WAL TL A9 | ‘wodaa 1z | odas | woday | wgns T/ | euy | ioday
Q| owjoe | uoIAS | UDIIIBS | OIS | UOIFIBS uone J uQI323S T/ 1/ SHM | uonRles | ano pue
q 10 c € £ € |[euol aw | Asiu | e ayl uo | Uoinas | oday Jo | adun 19
) Adon nwgng [ Hwgns | Jwgns Hwgng | jesadg | ooyl | wipy | auo andwod | noeg ra T | 4oquiny ol | 3png
‘Sunipne L10T aseq
10) oy 15 2

(>




4% Aledpiungy wedig 1210340

1€ JO #Z 98ed
Jlauenb asue
Jad yua
ueid Jauenb 0}
ue|d u3Wa Jad ueld | swa
uen ueld indoud 2w | 1sAs
ejuaw sUEITE] A ue|d Jua ayl aundoud 1
ajduw ue|d ueld | Inaoig ue|d led | wainaosd jou ayrjou | usw
pue wauw uaw aul s iU ayy o13e1Ud oleua | a8e
8ulio | aundold | a4nd20ud | Jouony | aindoud np | Jouoney wiaduw wadwi | uew wu
HUOW Iyl jo syrjo | euaw ay1jo tue | uswsjdun | ueld | ayjuo ayyuo | |epu | 3wasd
S | uones | uonreyus | Idwt | uoneus Ao ayl uo 1| suodas suodas | euy | euepy
uoday | wajdwi | wadwi | ayiruo | wadwi uolne J suodal | uaw A r aoje Al | aac | uieyd
J A ayj uo a2yl uo | poday 2yl uo jeuol aw [ s | e | Ausuenb ain | sueny | apul | Joueny | adwi A
aueny | woday 1 | woday 1 T | 1oday 1 | 1e49dQ | oou] | 1wpy | 24D Hwqns | 2014 t i mapN JoH of | |ddng
lauenb
au}
| 1o pua
1UNe) oyl je
0} pue [1Dunod | 3seq
uol Jauenb 01 pue 2
1e|5139) 3yl 0202 | nuaA
uon ayl founo) J0O pu2 Atenues | aoue
njosay Jad 0} pue u au1 Aq gz | yus
| seA one|sis9| [1I2UNDYy Ag sawi 0}
1DUNo) Jenuef ayj Jad se 0] pue BJjowIl | swa
pueg g7 Aq Asenuef ozoz A 9A | 15As
ILIERET Johey Al G7 Jenuef 11e[si83) ]




0
4
J

Hoday

uoize
I
1assy

i [EWEY]
Jo

s ETIT]
8pam
ouoy
S
pues
liodau
WDs
Ap
aleny

NN

01 pa
Huwgns
uoday
12151834
uoy

1231 113aA
S1955Y 1

WiN

03 pa
11wigns
puep
adwod
Hoday
WOST

V/N

NN

0} pa)
Hwqgns
liodal
uone
JBA

s1assy
T

v/N

WiN

01 pa
Nwgns
pue p
alidwod
uodas

WIS T

NN

01 pay
Hwigns
pue pa
Iidwioa
Hodau

WOST

N
0] pa
wgns
puep
3jidwos
uodas

WIS T

Jeuol
1e1adp

Jeuo)
ledadp

ainlde)
"1315153.
19sse

3Y2 ojul
.mdea
pue apos
deg ‘su
O1Isinboe

Mau

SAla0aY

Jdsuenb
Jad i
0] sprodal
Juaw
a3euepy
urey
Alddng
Ajsnenb
Hwgng

1918
139y

auny
0g

Ag W
01 pay
1wigns
swodau
uor
BIYIIDA
51955y
[4

AW

01 p=1
Hwygns
suodal
DS

Al
Iueny
174

Jole
dlpuy
MapN

loie
2pu
MapN

Aifediuniy e Joiealn

1€ JO 52 28ey
sSwa
0Z0Z | 1sAs
aunrgg 1
AQ WIN | uaw
0l1pa | 2a8e
Nwgns | uew
suodas | [eppu
uol | euy
1BDIU9A | BAD
s19ssy | aduw

0 #

dsuenb
Jad
WIA sy
01 pa
Mwigns
suodad
DS Al
Jaueny
o4




Anjedpiungy lueAin sajealn
TE 40 97 93ey

23
Niwwos
Buuaas
LT

E]
21HWwwios
Bulas)s

1T

29
Iwwo
8unias)s

1T

219)dwos

s1 18loud

Y1 Usymm

'$S3ug04d

ut 1oaioud

ayi jo

asuadxo

C]
F1HWWoD
Bunass

Suuaag

llayy
Jo uone
uploon

ASc
{ 1ouyaag
uon

23
Rwwo)
Sunsag

lljo

Wwwon

8u
BEENIN
l¥

51315180y
20
Uepuany

eLIO)

=




Autediuny 1ueArs Jajeaig
TE€J0 /2 o8ey

w

21545

u

oddng

leuon

eladg

pue

ET

3edsi

uipy

w

CIRTITE

pue

A

0zoz 12ay3

aung ‘1

o€ 0¢0z | endey

AgQ pa aung u

p P puane 0€Aq | ewny
3pusne apuane Suneapy sg papusle 1599
S| popusye S| pspuane EEY] unssw 2q 01 ay]
dunasw s8unseuw Sunsaw s3upioaw Hwuwior 891 s8unaapy Uelay




Ajediuniy uedin 19)EIID)

N\ 1€ J0 8z 982y

aur

0207 distp

auny fe

Dm>ﬂ uonez

u wedio

eld e

uoiy uone)

upny [nsuoa

le | ued 2tiqnd

A

IFEN u maye

sy1 | ooy aInsua

020z¢ [[tm

urpa | upn

(pe | upny aunfog | 1o

ue|d ue|d ue|d uejd A|OS3 [eu £q ueyg sur

uoiloy uonoy uonoY uonoy At ve|d s | 19 uonpy | 93sAs

upny wpny | ypny upny ledd | uonay | ueid | Supuy | g1/ upny | pue

[eutazu] sa.in

uerd | jeusaju feussiuy | jeusajul [eusau) uny upny u 102 2707 s | onas

uonIy 3y ul 341 Ul syl wi ay1ul U IS | ooy | aquinu | utuo | pasfosar | ssueu
UPNY | panjosa) | panjosas | panjosal pajosal e eAID 8yl JO | upny (2303 | neu | SBurpuy ,E>om g

uone 3 u Jo

fewqup & sSurpuyy s3ulpuyy s3urpuyy s8uipuiy 19d0 | wo | onex 421 | uoneus jeu jo | awe asqumu | oaasp | upipny
Palepdn | jo %001 10 %G/ 10 %09 10 %5¢T [B101 JO 04 [BUIa3u]

NOILVdIDILYVd J119nd ANy ADNVNUIAOD Q00D :9 vy

L




Aljedpiunpy lueAiD Ja1ealn
L€ J0 6 98ed

aul

[dsip

e

uonez

edio

pue

0¢oc ucnel

auny [Nsuoo

o€ Aq ongnd

ue|d 2A

uonoY ozoz | B

CALIRYE

{(vs)ov aunf g -~

ayl Agqueld “m.ﬁ

urps | ueyq uonay sw

AJOSRU u (vS)oy 21548

ue|d ueld ueld ue|d s | onay ayr u pue

uoilYy Loy uonay uonaYy £ Suipuy (v | panjosal saan

SYSOV | SYSOV | Svsov |  SvsSov Hedp "I e | jou| S)ov | sSuipuy | PMOS

TN uonoe aoueu

ued ayrul ayy ui aylul ayruw e i u | agqwnu uo o e
o UOI1DY | PIAJ0SAl |  PIAJOSAL | PaA|OSas |  panjosal uone 5 u | uedm oo | OBOE [el0) | [l | Jaguunu d q
g wpny i s3uipuy s3ulpuy | sSuipuy SSUIPUY | 1adg | wo onel a9 uoneu (v 40 1 aws IBI0} | o@asp | ugipny
D | pawepdn | 10%00T J0%SL | JO%0S J0 %S¢ oup | rwpy | 3eaun | swddwy | S)OV | %00T | |dw 10y oL | reursug

- L




Ayjediiunpy e ioreain

€ 40 O€ 23ed

aul

[disip

E

uonez

1uesio

pue

uohe)

[nsuoo

0zot 0zoz | 2uand

auny auny o8

o€ 0g Aq | PP

SInsta

Aq pa pepusne _—

p p pustje 2q 0} 1R

3puale 3pUINE 2| 90018 sSunasw SIu

Buiyaaw Buneaw 31HW | w3aaL 29 | w1sfs

291 | papusne 831 | papusne wod EEMWT! nwoy pue

Nwwo) | Bupsaw 9 | Hwwod | Suiasw 3 & S upny | wwo) Hpny Sodn

upny | swwon Upny | s1wwoed nedwo | Funsaw 97 | 9ourW sou | IS

unja o2 IJURU

UR [ UPNY 3dU 2JuUe | Upny 30U ® i —— UBWL [ JOpIRg euLojad 15408
0 131SI138Y | WIOMBd | PWIOpMAd | WOp3d | ewiopay uone 5 u | uekiy | Suuwsyg | OH2d pue pue d T
4 22 pue pue pue PUE | sadp | wo ! ones Bt upny | PUE L lpny HPNY | opanap unpny
J | uepusny Hpnyt HpNyT upnyt Hpnyt UL | 1WpY | jeasn | aziuesi( | Upny |4 JO# oL | reutenyj

,,/.\ .




W\ON_N‘N\ - e

Anjedidiunip) ueAls Jazeain

T€ J0 T€ 29ed

a

_saimeubig
Y O |I\-l1';

1S)Sal9IU| 121D

0Z/6107 WO LSTYA.LNI 40 TANSOTISIA D TANXINNY
Auanoe {sawed) aum
eaJle juswdoganap pue Ayjenb ‘Auenb (Anoud
uosiad juswdojaaap /s|is adnoetd awely Aaaljap jo Jo/pue Bulutesy | ‘sioledipul ajqeinsesw) 10 JapJo ul) deb
uoddng 0} pajeata Alunpoddo jaopp aw} pajsabibng apow pajsabbng pajsabbng pajyradxe sawoonQ asuewiopiad s|YS

02/6102 NV'Td LNAWJOTIAIA TYNOSHA ‘9 TINXINNY



B .

FINANCIAL DISCLOSURES

2019/2020 |
EMPLOYEE NAME: MHANGWANA D

STRICTLY CONFIDENTIAL

Financial Disclosure Form

CONFIDENTIAL

I, the undersigned (surname and initials):

My ant Geviu A D

{Residential address)
1o st SIRecT \ - _
TrlenSion) 2y, yPAe Tacolteat
0699 |

(Position held) : CFO

(Name of Municipality) : Greater Giyani Municipality

D~ &




i’

Tel

Fax

015 811 5500

: 015 812 2068

| hereby certify that the foliowing information is complete and correct to the best of my knowledge:

Shares and other financial interests (Not bank accounts with financial institutions.} See information

sheet: note (1)

Number of shares/Extent
of
financial interests

Nature

Nominal Value

Name of
Company/Entity

N4

Directorships and partnerships éee information sheet: note (2)

Name of corporate entity,
partnership or firm

Type of business

Amount of Remuneration/
Income

0 Bnrtmd 7

Ao D Consu(TuG

CivSe CoRPORAT N

Remunerated work outside the Municipality must be sanctioned by Council. See information sheet;

note (3)
Name of Employer Type of Employment Amount of Remuneration/
/\ Income
o7 ] P
I
Consultancies and retainerships
See information sheet: note (4)
Name of client Nature Type of business | Value of any benefits
. received
activity

[~

Sponsorships
See information sheet: note (5)

| 7,
) A

Source of
assistance/sponsorship

r_/

Description of assistance/
Sponsorship

Value
assistance/sponsorship

of

N/

s

th/\

W/

Y




(N

Gifts and hospitality from a source other than a family member
See information sheet: note (6)

Description Value Source

N7A

7

Land and property
See information sheet: note (7)

Description Extent Area Value

; o= o gz Vs BRI, 2N -
StYS sectio - | S Felo [a7e T TRT350 TV

S2 mMATARI S 7 K /f’c, (o }:w@uu ‘. 9@ v U

OATH/AFFIRMATION

1. I certify that before administering the oath/affirmation | asked the deponent the following questions and
wrote down her/his answers in his/fher presence:

{i) Do you know and understand the contents of the declaration?

Answer:

(i} Do you have any objection to taking the prescribed oath or affirmation?

Answer

(iify Do you consider the prescribed oath or affirmation to be binding on your conscience?

Answer;

2. | certify that the deponent has acknowledged that she/he knows and understands the contents of this
declaration. The deponent utters the following words: “| swear that the contents of this declaration are true,
s0 help me God.”/ “I truly affirm that the contents of the declaration are true”. The signature/mark of the

depanent i ixed to the declaration in my presence.
AR

m%‘ﬁ&:‘l@; o%\'é/a‘\ﬁ(lﬁ'stice f the Peace

Full first names and surname: /.
A’:%}\Q X—f L m@\ Lo sl=r = (Block letters)

Designation (rank) O\)\,{J”_T«A R’l £ Ex Officio Republic of South Africa

Street address of institution ( /\f I % A (/ %)\‘fof - erers

BRI




Date Place

CONTENTS NOTED: (Immediate supervisor)

DATE:

- 500




; ﬂﬁmﬁri"

INFORMATION SHEET FOR THE FINANCIAL DISCLOSURE FORM

The following notes are a guide to assist with completing the attached Financial Disclosure form {Appendix
C)

1. SHARES AND OTHER FINANCIAL INTERESTS
Designated employees are required to disclose the following details with regard to shares and cther
financial interests held in any private or public company or any other corporate entity recognized by law:
* The number, nature and nominal value of shares of any type;
» The nature and value of any other financial interests held in any private or public company or any
other corporate entity; and

* The name of that entity.

2. DIRECTORSHIPS AND PARTNERSHIPS
Designated employees are required to disclose the following details with regard to directorships and
partnerships:

* The name and type of business activity of the corporate entity or partnership/s; and

»  The amount of any remuneration received for such directorship or partnership/s.
Directorship includes any occupied position of director or aiternative director, or by whatever name the
position is designated.
Partnership is a legal refationship arising out of a contract between two or more persons with the object of
making and sharing profits.

3. REMUNERATED WORK OUTSIDE THE PUBLIC SERVICE (ALL REMUNERATED EMPLOYMENT
MUST BE SANCTIONED PRIOR TO THE WORK BEING DONE.)
Designated employees are required to disciose the following details with regard to remunerated work
outside the public service.
+ The type of work;
¢ The name and type of business activity of the employer; and
¢ The amount of the remuneration received for such work.
Remuneration means the receipt of benefits in cash or kind.

Work means rendering a service for which the person receives remuneration.

4. CONSULTANCIES AND RETAINERSHIPS
Designated employees are required to disciose the following details with regard to consultancies and
retainerships:

* Thea nature of the consultancy or retainership of any kind;

+ The name and type of business activity, of the client concemed; and

* The value of any benefits received for such consulfancy or retainer ships.

V4




5. 'SPONSORSHIPS
Designated employees are required to disclose the following details with regard to sponsorships:
» The source and description of direct financial sponsorship or assistance; and
» The value of the sponsorship or assistance.
6. GIFTS AND HOSPITALITY FROM A SOURCE OTHER THAN A FAMILY MEMBER
Designated employees are required to disclose the following details with regard to gifts and hospitality:
¢ Adescription and the value and source of a gift with a value in excess of R350;
» Adescription and the value of gifts from a single source which cumulatively exceed the value of
R350 in the relevant 12 month period; and
+ Hospitality intended as a gift in kind.
Designated employees must disclose any material advantage that they received from any source e.g. any
discount prices or rates that are not available to the general public.
All personal gifts within the family and hospitality of a traditional or cultural nature need not be disclosed.
7. LAND AND PROPERTY
Designated employees are required to disclose the following details with regard to their ownership and
other interests in
land and property (residential or otherwise both inside and outside the Republic):
» Adescription and extent of the land or property;
+ The area in which it is situated; and

« The value of the interest,

1\ F

S VA
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